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Putting Families First

Good Kids in Bad Times . . . Continued from page 1

* courteous interaction be-
tween their parents, even if there
are disagreements yet to be
worked out.

Children’s misbehavior always
has a strategy, and it will help if
parents can slow down and decode
that strategy.

* Do your children feel they
have an alternative to acting out to
stop fights between their parents?

* Do your children feel they
have some way besides acting out
to take your minds off your trou-
bles or quarrels with each other?

* Do your children feel they
have some way besides acting out
to express their deep hurt, anger,
and worry?

* Do your children feel they
have some way besides acting out
to see if their parents can be united
for them?

Probably no parents are at
their best during breakups. Chil-

dren aren’t the only ones who
need extra attention, the chance to
slow down, and the ability to pic-
ture a better future. Parents are
good disciplinarians  (teachers)
when they are self-disciplined
(emotionally wise). Are you taking
care of yourself, reaching out for
whatever help you need, and set-
ting reasonable expectations for
yourself?

It bears repeating that many
children in modern society suffer
from A.D. (Admiration Deficiency).
Overwhelmingly, children misbe-
have for the same reason adults
misbehave: they don’t feel valuable
or valued.

* Are your children hearing at
least five compliments about them
from you every day?

* Do your children hear their
parents saying good things about
each other! (Remember, there is
no way to successfully admire your

children if you are running down
their other parent.)

* Most children feel embar-
rassed, sad, worried, and even
personally responsible for their
parents’ separation. Could this be
the perfect time to turn up the
volume on your admiration of
them?

* Few children (or adults) try
to sink a boat that’s holding them
up and that’s filled with people who
let them know they are glad to
have them aboard.

Try admiration and gentleness
with yourself and your little treas-
ures.

That you have read these
suggestions already shows you care

deeply about those little treasures.
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Upcoming Sunday
Workshops

e April 19: Men’s Rights in
Divorce

e May 17: Women’s Rights
in Divorce

Sunday workshops are held
on the third Sunday of each
month at the Smith Family
Law Center. RSVP and a
nominal fee is required, as
space is limited. Call 239-
220-5102 to reserve your

space.

Light refreshments served

Inside this issue:

Onevery 2
smart
redhead

Outsource 2
SO you can
practice
your craft

N

IT pros
RULE!

Another 3
smart
redhead

Gallows 3
humor

Adoption 3
story

Volume I, Issue 3

Prenuptial Revival by Laurence J. Smith, Esq.

In theory, the prenuptial
agreement is a sacred contract
that establishes and governs the
financial realities of the marital
relationship. In theory, applica-
tion of the prenuptial agreement
during a divorce is a given, and
its application makes the di-
vorce go smoothly and without
excessive cost or aggravation.
In theory, the things that are
agreed upon in the prenuptial
agreement do not need to be
determined by the court, as
they are enforced as written by

the parties. In theory.

In practice, the prenuptial
agreement has itself been the
focus of many bitter and costly
divorces. Many of those battles
have focused on the fairness of
the agreement, with challengers
saying that they were taken
advantage of or not given time
to review. As a result of such
battles many have shied away
from entering prenuptial agree-
ments, fearing that the cost of

having one put into place would
not yield any benefit because
the agreement would be chal-
lenged if a divorce took place
and things would be determined
as though there was no prenup-

tial agreement at all.

It is true that there have
been epic and costly battles
over the application of prenup-
tial agreements. It is easy to see
why the perception that they
are unenforceable as a practical
matter came into being. But the
vast majority of prenuptial
agreements executed in the past
have been enforced, and a new
law that governs new prenuptial
agreements will strengthen their
validity.

In 2008, the legislature
adopted the Uniform Premarital
Agreements Act (UPAA), a law
that has been ratified in part in
25 states and the District of
Columbia. The law contains a
number of provisions that will

April 2009

impact the enforceability of
premarital agreements executed
after its enactment. Chief
among those provisions are the
sections that deal with proce-
dural and substantive fairness at

the time of execution.

Prenuptial agreements
executed with the formalities
that are described in the UPAA
will be considered fair as of the
time they were executed. So
long as the guidelines are fol-
lowed, claims of unfairness will
not be valid. Thus, properly
executed premarital agreements
are more enforceable today

than ever before.

The UPAA signals a revival
of the use of prenuptial agree-
ments. If you are considering
marriage then you should con-
sult with a family law attorney
to discuss the benefits of a pre-
nuptial agreement. It may turn
out to be the best money you

ever spent. -s

Good Kids in Bad Times: Discipline After Separation vy Charlie & Barb Asher

How easy can disci-
pline be if dozens of books are
written about it every year? Add
the complication of separation,
and the temptation can almost
be to throw up our hands.

Having no such good
sense, we offer here a few
thoughts.

It’s doubly important
now to remember that disci-
pline isn’t punishment. A good

clue is that “discipline” shares a
common origin with
“disciple” (disciplina—Latin for
“teaching”). Children are raw
and their hearts broken by all
the losses that go with their
parents’ separation. And these
losses aren’t one-time events
for children, but instead lifetime
losses. It’s a time to be gentle.
Your children proba-
bly don’t need more pain. They

likely need:

* a return to orderly rou-
tine in their lives,

* a chance to speak over
and over about their hurt, un-
derstanding from everyone who
can give it—and, most impor-
tant, from their parents,

* reassurance that things
will be better—backed up both
by what you say and what you
do,
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Sharon Brotherton of
ShaBro Alternative Office Solu-
tions joins the Smith Family
Law Center as our resident
financial liaison for personal

and business accounting needs.

Sharon spent her
formative years in the plains of
Indiana, migrated to the windy
city to study at DePaul Univer-
sity, and made her final descent

into Southwest Florida in 1996.

Sharon Brotherton of ShaBro Alter- Although her disci-

pline of choice is Human Re-
sources Management, Sharon

native Office Solutions

possesses a wide range of prac-
tical experience that compli-
ments the family law practice.
Sharon has already begun as-
sisting Smith Family Law clients
with financial disclosure and

post-divorce budgets.

Helping individuals
and businesses achieve their
true potential is at the heart of
Sharon’s existence. From indi-
vidual budgeting to non-profit
organizations to entrepreneu-
rial startups, Sharon is there to
provide the seasoned profes-
sionalism that establishes well-
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Profile: Sharon Brotherton

defined processes which foster
success in the individuals and

businesses she counsels.

Sharon is the eldest
of three sisters and dotes upon
her nieces and nephews as if
they were her own. An avid
animal lover, Sharon shares her
home with Jordan and Frosty,

her dog and cat.

Please join us in wel-
coming Sharon as an affiliated
service available through the
Smith Family Law Center.

Why did you start
your business? As a lawyer,
accountant, service technician,
or computer specialist, in most
cases your expertise lies within
your profession., not in running
a business. So, why do you
believe that you must do every-
thing in your business?

Why outsource your
business processes? Out-
sourcing your business func-
tions to an individual or com-
Surround yourself with goothany experienced in such activi-

people to run your business

ties can create a competitive
advantage. While your compe-
tition is raising fees to cover
the overhead of employment
taxes, benefits, etc., you are
putting your dollars to work in
research, client development,
marketing, and/or capital ex-
pansion.

How do you choose
the right partner for business
process outsourcing? The
outsourcing relationship is a
long-term relationship that

Business process outsourcing — it pays to give it a second 100k by Sharon Brotherton

takes hard work, commitment,
and continuous trust on both
sides. You need to find some-
one who complements your
talents yet brings value to the
relationship. Don’t focus on
the technical delivery process.
Concentrate on the people
aspect of the relationship.
Most vendors have the same
technical expertise and delivery
capability, but not all of them
can work with your working

style. The people matter most..
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Profile: Edie Langston

Edie comes to the
Smith Family Law Center as
Office Manager for EIGO Tech-
nologies. EIGO is a manage-
ment Services and Information
Technology Consultant. They
provide those services to the
Smith Family Law Center and
to many other businesses in

Southwest Florida

Edie brings with her
20 years experience in manage-
ment and executive administra-
tion. Edie spent 10 years with
the Lee County Sheriff's De-
partment and has a degree in

Computer Networking and
Administration. She is currently

attending Liberty University.

Edie has held high
security positions with Banc of
America Investments and GE
Corporate Tax to name just a

few.

Edie’s knowledge of
vast technological programs
makes her a great asset to
EIGO Technologies. Her secu-
rity and court administration
background adds a quality to
EIGO Technologies that will be

extended to all their valued
clients. Her bubbly personality
makes her a great affiliate for

the Smith Family law Center

Edie believes: “quality
over quantity, for without qual-
ity your quantity will cease to

exist”.

Edie lives with her for-
mer mother-in-law in Ft.
Myers. Edie is the mother of
twin boys, Cameron and Tho-
mas, age |3. Her hobbies in-
clude photography, church and

loves working with children.

Edie Langston
of EIGO Technologies

If you're like me, you have
all that you can handle without
having to also deal with tech-
nology issues. What to buy,
how to configure it, how to use
it, what to do when it crashes.
All of these things take away
from our ability to work in our
chosen professions. My solu-
tion? The IT professionals at

EIGO Networks.
EIGO is an IT firm

with a twist. They specialize in
software, data recovery and

Another one of
those days?

computer forensics, especially
for law firms. They are available
for business and home techni-
cal support and maintenance.
They offer remote
and online support at all hours
of the day. They are not a 9-5
operation; recognizing that
their clients need their systems
up all day and can’t afford
downtime during work hours,
they do much of their work in
the evenings. With the excep-
tion of emergencies, they can
have someone onsite or re-

Computer giving you fits? Call an IT professional

motely working on the prob-
lem within 24 hours of a initial
call.

Carlos Cavero,
owner/CEO of EIGO, says
“give us the opportunity to
help you get the most out of
your computers, programs and
servers. We have extensive
knowledge and expertise. We
look forward to the challenge
of bringing the computer in
your office back to life.” | for
one am glad that | gave them

the opportunity. -LJS

Top 10 Signs Your Divorce Isn't Going Well

10. Your lawyer has begun
lighting his cigarettes with
twenties.

9. The judge is seriously
considering your spouse's re-
quest for custody of your im-

mortal soul.

8. Your spouse's attorney
is seeking the death penalty.

7. Your husband has been
granted temporary custody of
one of your implants.

6. Your mother's name
appears on your wife's witness

list.

5. Your portion of the
settlement so far: The Commo-
dore 64, the Chia pets and the

Wham! CD collection.

4. Jerry Springer cancelled
your appearance, citing "Safety

Concerns."

3. Your lawyer discovers
during a hearing that Judge

Jacques' last name is actually
not pronounced "Jack-ass."

2. Your half of the dog
arrives postage due.

... and the Number | Sign
Your Divorce Isn't Going
Well . ..

|. During the pre-
trial conference, you catch the
judge playing footsie with your
wife under the conference
table.

£l
4

ol tdés Jacq
selor, not JackA s s .

An AdOptiOIl StOI'y by Laurence J. Smith

| am an adoptive father of
two beautiful children, ages 8
and 4 (this month). Like many
couples, my wife and | had
difficulty conceiving, and so we
made the decision to adopt,
first our daughter and then

later our son.

When | tell the stories
about how | came to adopt
each of my children, | am
sometimes asked whether or
not it was a difficult decision to
take in and raise “someone

else’s children”. | cannot speak
for every adoptive father, but
for me the decision was no
more difficult than deciding to
become a father in the first

place.

My children are my chil-
dren, biology aside. | cannot
imagine loving my children any
more if they were my biological
offspring,, and if | were to lose
them | cannot imagine feeling
their loss any less because they

are not of my flesh.

Some people do not share
that philosophy; they are called
non adoptive parents, because
if they experienced the joy of
parenting an adopted child they
would immediately change their
beliefs. | know that like |
know the sun will rise tomor-

row morning.
One of my favorite things
to do as a lawyer is adoptions.

The Smith Family Law Center
is available to help complete

families through adoption. -LJS

Adoption is a beautiful
way to complete your
family
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